
 

AIESEC United States Drug, Alcohol and Safety Policy 

Statement 
AIESEC United States recognizes the issues and potential for drug and alcohol 

misuse on college campuses across the country and at AIESEC events.  We are concerned 

with the health and safety of college students, the relationship with our local committees, 

their sponsoring colleges and universities, and the potential damage to AIESEC’s reputation 

from the activities of its members.  It is the policy of AIESEC United States to prohibit the 

use of any illegal drugs, controlled substances or weapons and the misuse of alcohol or 

other drugs by its employees, nonpaid volunteers, members, external participants and 

consultants in the workplace and at AIESEC events.  AIESEC United States adheres to the 

following policy, including any and all addendums hereto (the “Policy”), which shall apply 

to all local committees, members and employees of AIESEC at all levels of membership.  

 

1. Alcoholic beverages shall not be served, kept or consumed at any AIESEC event or in 

any event that an observer would associate with AIESEC (hereinafter referred to as 

in this Policy statement as “AIESEC Events”).  For purposes of clarification, at an 

AIESEC Event that takes place in a hotel, such as overnight conferences, the AIESEC 

Event will be deemed to take place in the designated conference rooms reserved for 

regularly scheduled AIESEC programs.  A member’s presence in other areas of the 

hotel is not to be considered presence at an AIESEC Event.  

2. Under no circumstances may AIESEC United States or a local chapter use AIESEC 

funds for the purchase of alcohol.  In addition, AIESEC United States and its local 

chapters may not accept any donation or gift of alcohol by a vendor or any third 

party.  AIESEC’s name may not appear on any invoice or receipt for alcohol. 

3. Neither AIESEC United States nor any local chapter may sponsor, or in any way be 

associated with, “open parties,” or any such events having access by non-members 

of AIESEC, other than AIESEC alumni, advisory board members, partners and 

sponsors and their non-AIESEC guests.  

4. AIESEC members may not wear any clothing, badges or IDs bearing the AIESEC 

name when drinking any alcoholic beverages. 

5. The possession, sale and/or use of any illegal drugs or controlled substances is 

prohibited at all AIESEC Events.  Prescription medication may only be consumed at 

AIESEC Events by the person who holds the prescription.  

 



 

6. No weapons of any kind are allowed at AIESEC Events.  A weapon means any 

firearm, explosive, knife, club or other object that has been designed with the intent 

to harm another person or property or any object used to inflict harm to another 

person or property. 

7. The following rules are specific to any AIESEC Events that involve an overnight stay. 

These rules are meant to apply in conjunction with the other provisions of this 

Policy and not in its place.  

a.) For purposes of any AIESEC Event that involves an overnight stay, including, 
but not limited to, national and regional conferences and [the Summit], the 
AIESEC Event is comprised only of the officially sponsored, scheduled, daily 
events and programs.   The AIESEC Event does not include (i) travel to and 
from the event or (ii) any activities engaged in during one’s personal time 
outside of or after the conclusion of each day’s officially sponsored programs 
and events (“Non-Scheduled Time”). 

b.) AIESEC is not responsible for the actions of its members during 
Non-Scheduled Time.   However, AIESEC members must remember that they 
are representing AIESEC at all times and must conduct themselves 
accordingly.  

c.) Any and all consumption of alcohol during Non-Scheduled Time must be in 
compliance with any and all applicable laws of the state, province, county, 
city, and college or university.  

d.) Kegs and other large containers of alcohol are prohibited at all times during 
overnight AIESEC Events or Non-Scheduled Time and under no 
circumstances may any member openly encourage others to consume alcohol 
or to participate in “drinking games” or excessive alcohol consumption.  No 
AIESEC member may provide or permit others to provide alcohol to AIESEC 
members under the age of 21. 

e.) At all times during overnight AIESEC Events, including Non-Scheduled Time, 
AIESEC United States will designate an appropriate number of individuals 
(“Supervisors”) to be available in the event of an emergency involving an 
AIESEC member.  Supervisors must report any violations of this Policy that 
come to their attention to the AIESEC United States national staff (“Member 
Committee”). 

f.) All AIESEC members shall follow the advice and instruction given by any 
Supervisor at all times.  

g.) AIESEC members will be required to agree to the terms of this Policy prior to 
attending an AIESEC Event that involves an overnight stay.  

8. Violations of this Policy will be taken seriously and violators will be subject to 

appropriate disciplinary actions which may include, but are not limited to, 

confiscation of prohibited substances, removal from the AIESEC Event, prohibition 

on attendance at upcoming AIESEC Events and revocation of membership. 

 



 

9. All violations of this Policy must be reported to the Member Committee.  The 

Member Committee is obliged to follow up with any reports of violations of this 

Policy and investigate all claims of improper behavior. 

10.  A committee comprised of the Member Committee President, one other member of 

the Member Committee and one member of the Board of Directors will review 

suspected violations of this Policy and will apply appropriate sanctions.  

 

 

 

Addendum:  AIESEC Events with Alumni and Advisory Boards 

Local chapters are encouraged to maintain relationships with their AIESEC alumni 
and advisory boards through special events (“Alumni/Advisory Board Events”).  For 
Alumni/Advisory Board Events in which the participants will be only AIESEC alumni or 
advisory board members and their non-AIESEC guests (i.e. no current AIESEC members 
will be in attendance), exceptions to the Policy’s prohibition on the consumption of alcohol 
are permissible.  

If, however, the Alumni/Advisory Board Event is officially sponsored or 
co-sponsored by AIESEC and will involve the presence of any current AIESEC members, 
then this Policy will remain in full force an effect and no alcohol will be permitted.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

 



 

AIESEC United States Inc.  Release From Responsibility, 
Assumption of Risk, and Waiver: 

Regional Kickoff Seminar (RoKS) Spring 2018 
 
 
 
I, the undersigned participant, accept and assume all hazards and risks of injury or damage 
while at the conference venue and waive all claims against AIESEC United States Inc., The 
Board of Directors of AIESEC United States Inc., AIESEC at my University and other persons 
associated with the national level of this organization. I understand that I am solely 
responsible for any costs arising out of any bodily injury or property damage that I may 
sustain through my participation in normal or unusual acts associated with the 
above-named conference, on or off the conference venue, regardless of whose fault may be 
the cause of my injuries or damages, EVEN IF CAUSED BY CARELESSNESS OR NEGLIGENCE, 
so long as the conduct which caused the injuries or damages was not grossly negligent, or 
willful and wanton. I waive any claims against AIESEC United States Inc., The Board of 
Directors of AIESEC United States Inc., AIESEC at my University and other persons as set 
forth above if I chose to leave the conference venue. I understand I leave at my own risk. 
Leaving the venue is not recommended by AIESEC United States Inc. or other persons as 
stated above. 
 
I have had sufficient time to review and seek explanation of the provisions contained 
above, have carefully read them, understand them fully, and agree to be bound by them. 
After careful deliberation, I voluntarily give my consent and agree to this Release From 
Responsibility, Assumption of Risk, and Waiver and have signed on the “On/Off Site 
Waiver” page provided. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 

 

SEXUAL HARASSMENT POLICY 
 
AIESEC United States is committed to establishing and maintaining an environment that is 
free of sexual harassment and that fosters harmonious, productive working relationships 
and encourages mutual respect. It is the policy of AIESEC United States to prohibit sexual 
harassment by its employees, nonpaid volunteers, members, external participants and 
consultants (collectively, “AIESEC Persons”) in the workplace or at any AIESEC events. 
Sexual harassment will not be tolerated in any form. 
 
Sexual harassment occurs when employment or membership decisions affecting an 
individual (such as hiring, firing, promotions, awards, transfers, or disciplinary action) 
result from submission to or rejection of unwelcome sexual conduct. 
 
Accordingly, no one may threaten, either explicitly or implicitly, that an 
individual's refusal to submit to sexual advances will favorably or adversely affect an 
AIESEC Persons employment, evaluation, wages, advancement, assigned duties, 
membership status, or any other condition of employment or membership with AIESEC.  
 
Sexually harassing conduct at any AIESEC event, by any AIESEC Person, is also prohibited. 
This includes any sexually oriented conduct that is unwelcomed and inappropriate or that 
creates a hostile, intimidating or offensive environment at the event. Such conduct can 
include (but is not limited to) the following: 
 
1. Unwelcome sexual advances; 
2. Abusive language or writing related to an individual's sex; 
3. Sexually oriented comments about an individual's body; 
4. Telling sexually oriented jokes or making sexually offensive comments or gestures; and 
5. Showing or displaying pornographic or sexually explicit objects or pictures (including 
posters, cartoons, buttons or T-shirts. 
 
The victim does not have to be the person directly harassed but can be a witness of such 
behavior who finds the behavior offensive and is affected by it. The harasser does not have 
to be of the opposite sex. 
 
Any AIESEC Person who believes that he or she has been the subject of sexual harassment 
should report the alleged act immediately to the  
Director of Account Delivery. If the AIESEC Person is uncomfortable 
speaking with the Director of Account Delivery about their experience, or if the Director of 
Account Delivery was in any way involved, either as an actor or a bystander, in the alleged 
incident, then the AIESEC Person may report the incident to any other member of the 
AIESEC United States national staff (“Member Committee”). All such reports will be treated 
as confidential to the extent possible under the circumstances. The Director of Account 
Delivery and the Member Committee will make every effort to ensure that complaints of 

 



 

sexual harassment are resolved promptly and efficiently. All investigations will be 
conducted in an objective, impartial and confidential manner. 
 
The Member Committee will follow up with any reports of violations of this policy 
including, but not limited to, questioning of any AIESEC Person and possibly search of 
personal property. 
 
A committee comprised of the Member Committee President, one member of the Board of 
Directors, and one additional member of the staff of the Member Committee will review 
suspected violations of this policy and will apply appropriate sanctions, as described 
below. 
 
AIESEC United States will not retaliate against individuals who make a report of sexual 
harassment, nor permit any AIESEC Person or chapter of AIESEC to do so. Retaliation is a 
very serious violation of this policy and should be reported immediately. 
 
Any AIESEC Person who is found, after appropriate investigation, to have engaged in sexual 
harassment will be subject to appropriate disciplinary actions which will reflect the 
severity of his or her conduct. Such disciplinary action may include, but will not be limited 
to:, reprimanding the offender, referring the offender to counseling, withholding of 
exchange credits, temporary suspension without pay (when applicable), early termination 
of the position, removal from the conference/event, prohibition on attendance at upcoming 
AIESEC events or revocation of membership. 
 
 

 
 

 


